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Breaking Down the Labor Shortage
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= Quick labor market update /ﬁ w
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= The Great Resignation!

Long Term
= Structural changes

= Shifting workforce, even pre-
pandemic
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Quick Labor Market Update

% Job Growth over 2 Years

Employment is above pre-pandemic levels.

* Northern Utah has gained over 10,000 jobs since
January 2020 (over 53K in the State)

* Positive jqbdgrowth despite nation still -2.6% over the
same period.

10.0%

5.0%

Unemployment rate at record low.

*  Labor force participation down by half a percent. o

*  Employment-population ratio equal to before the Area
pandemlc. [l State of Utah
5.0% [l Box Elder County
Cache County
Growth hindered by labor availability. Davis County

. . [ Weber County
* Not enough workers for available jobs.

* Lack of labor to higher labor costs. 2020 2021
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Utah JOLTS — Catching Up to Now

Utah JOLTS Data in Thousands, Seasonally Adjusted
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Data Source: Utah Department of Workforce Services, JOLTS
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The Great Reshuffling

Northern Utah has an unemployment rate of 1.5%
Utah has an unemployment rate of 1.9%

In December, we had 6,350 unemployed people (which
includes 1,300 on unemployment benefits) in Northern

Utah (32,000/5,500 state).

In the last 6 months, we’ve seen just under 30,000 jobs
postings online (150,000 state).

Data Source: Utah Department of Workforce Services, BurningGlass

Northern Utah Job Postings

0 500 1,000 1,500 2,000 2,500 3,000

General Medical and Surgical Hospitals _ 2,663
Aerospace Product and Parts Manufacturing _ 1,858
Colleges, Universities, and Professional Schools [N NN 1,123
Restaurants and Other Eating Places _ 817
Elementary and Secondary Schools _ 770

Executive, Legislative, and Other General Government
Support N 64

Depository Credit Intermediation _ 633

Navigational, Measuring, Electromedical, and Control
Instruments Manufacturing - 494

Grocery Stores - 478

National Security and International Affairs - 416
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Current Concerns

Inflation and Wage Gains

= High inflation exacerbates cost of wage
growth.

= Upward wage pressure at the bottom

Housing Affordability
= Housing limits labor availability.
= Worst affordability on record.

Long Term Labor Replacement
= Population problems.

= Changing workforce participation, even
pre-pandemic.
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Wage Gains from 2020

Wage gains aren’t spread evenly.
* Industry matters.
* Wage gains decrease value of tenure/seniority.

US inflation hit 39-year high of 7%.

Money is a metric... and a lot of measurements have
changed.

Since lockdown spring of 2020, hospitality sector
wages have risen the most of all industries

% change in average weekly wage for private sector workers
between second quarter of 2020 and second quarter of 2021

Accommodation and food services
Information
Management of companies and enterprises
Finance and insurance
Wholesale trade
Retail trade
Professional and technical services
Real estate and rental and leasing
Administrative and waste services
Utilities
Health care and social assistance
Transportation and warehousing
Manufacturing
Construction
Agriculture, forestry, fishing and hunting
Mining, quarrying, and oil and gas extraction
Other services, except public administration
-1.0
-6.9

12.3
12.0
9.8
8.5
8.4
79
Tic?s
6.5
6.4
6.3
6.0
58
5.7
4.8
0.5
0.5
Educational services

+18.4%

Arts, entertainment, and recreation

Note: Jobs unclassified to any industry or sector not shown

Source: Pew Research Center analysis of Quarterly Census

and Wages.

PEW RESEARCH CENTER
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Affordability of Housing * Lowest affordability on record.

Housing Opportunity Index * Different rural vs urban impact.
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Long Term Structural Changes

Tight labor markets shifting into blue

Massive retirement of baby boomers. This is why the current era

collar and manual services

of labor shortages is different.

Never before have such a large number of retirements and almost zero growth in the working-age population happened before.

The recovery in labor force participation has been disappointing

Overall, the tight labor market has led to an increase in labor force participation in recent years. But the improvement has not been remotely fast enough to prevent the

labor market from tightening and has been somewhat disappointing, especially for men.

The working-age population of non-college graduates is shrinking.

The share of young adults enrolling in four-year colleges is growing. On the flip side, the

number without a bachelor’s degree is shrinking.

Young men without college degrees are less likely to be in the labor force

Their decline in participation is partly because they are much more likely to be single, liv
more structural than cyclical and will be hard to reverse.
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ing with their parents, and have less of a need {o-ea
More stories

U.S. Population Grew
0.1% in 2021,
Slowest Rate Since
Founding of the
Nation

Net International
Migration at Lowest
Levels in Decades

Who Are the Adults
Not Vaccinated
Against COVID?




Retiring Baby Boomers

United States Utah

2015-2019 P lation Age Tree
opulation Age lree 2015-2019 Population Age Tree
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Data Source: United States Census Bureau

ﬂ WORKFORCE
SERVICES

v RESEARCH & ANALYSIS



The Slow Leak of Labor

Utah Labor Force Participation Rate

74%
11% 65+
72%
LFPR Potential

70%

16%
68%
66%
64%
62%

1978 1983 1988 1993 1998 2003 2008 2013 2018
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Declining Participation of Youth

83.0%

78.0%

73.0%

68.0%

63.0%

58.0%

Utah labor force participation 16 -24 males/females

2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

Males

Females
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Declining Participation of Youth

Utah labor force participation rate 16 -19 male/female
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The Takeaway

THESE GRADES ARE GTAHIER.
UNACCEPTABLE. HOW DO | MeCunsis ocea
WE RENMEDY THIS?

= Labor shortage is real and complex.

= Labor is a commodity.
= Good and bad effects.

The backbone of the free market is
people acting in their own best interest.
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Questions?
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Contact Information:
Michael Jeanfreau
Senior Economist

801.526.9403

mjeanfreau@utah.gov

jobs.utah.gov/wra
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